
            0105 

                                      The Board of Education Equity Policy 

 

 

The Board of Education is committed to creating and maintaining a positive and inclusive 

learning environment where all students, regardless of race, ethnicity, gender, religion, sexual 

identity or orientation, ability or disability, country of origin or other identity category or 

characteristics, feel safe, included, welcomed, and accepted; and experience a sense of 

belonging and academic success. 

 

In furtherance of this policy, the Board commits to: 

 

● develop the individual and organizational knowledge, attitudes, skills, and practices to 

create culturally responsive learning and working environments that expect and support 

high academic achievement for all students and employees where differences will not 

just be seen as strengths, but will be nourished, celebrated, and welcomed because they 

are what make students and families unique;  

● provide equitable, inclusive and diverse opportunities for all students to reach their 

highest potential;  

● understand, identify, address, and eliminate the biases, barriers, and disparities that limit 

a student’s chance to graduate high school prepared for college, for a career, and for 

life;  

● review District policies and practices to ensure equity and access for all students, with 

an intentional focus on supporting the most vulnerable learners; and  

● allocate budgetary resources to support this policy, including professional development, 

staffing, curriculum resources and programmatic experiences. 

 

 

The Superintendent or designee(s) will ensure that curriculum and instructional materials reflect 

the Board’s commitment to educational equity. Curriculum and instructional materials for all 

grades shall reflect diversity and include a range of perspectives and experiences, particularly 

those of historically underrepresented groups. Class instructional activities and extracurricular 

programs shall be designed to provide opportunities for cross-cultural and cross-racial 

interactions that foster respect for diversity. 

 

The Superintendent of Schools, or designee, will adopt goals and corresponding metrics related 

to this policy. The District will identify the multiple indicators necessary to monitor student 

outcomes, engagement, and school climate. Specific data will be used to ensure accountability 

for student, school, and District-wide performance and that academic outcomes will not be 

predictable by actual or perceived personal characteristics and can be assessed and reported 

transparently to the public. Reporting may include, but is not limited to, standardized test scores; 

referrals, suspension and expulsion reports; the percentage of students placed in Bilingual or 

English as a New Language (ENL), Advanced Placement and remedial classes; as well as 

employee, parent and student perceptions about school. 



 

With input from the District Equity Team (DET), the Superintendent of Schools is directed to 

develop and implement a plan for ensuring that equitable educational opportunities are being 

provided to all students.  

 

The Board of Education and the Superintendent will monitor and review the District’s metrics 

and equity activities to determine the extent to which District schools are complying with this 

policy, the progress made toward attaining the goals of this policy, whether this policy is having 

a positive effect on improving academic opportunities for all students and increasing family 

engagement and reducing achievement gaps. The Superintendent will regularly report progress. 

Based on those results, this policy, and the specific objectives set to meet its goals, may be 

revised as needed. 

 

The Board directs the Superintendent or designee(s) to enforce this policy and create practices 

to implement this policy. The Board will annually review the District’s implementation of this 

policy and take appropriate action to ensure compliance with and enforcement of this policy. 

 

 

Cross-ref:   NYS Culturally Responsive and Sustaining Framework 

0116 – Dignity For All Students Act Policy 

4300 - Curriculum, Its Development and Review  

4810 – Teaching About Controversial Issues 
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